Dr. Rammanohar Lohia Avadh University, Ayodhya
National Education Policy-2020

Syllabus for

COURSE- B.B.A./B.B.A. Honours
(Dr. Remmanohar Lohia Avadh University, Ayodhya)

Yenr | Sem | Subject Paper Paper Name Marks | Credit
Code (HE)*

1 | Paper-1 FOIG0601T | Principles of Manngement 100(25+75) 3

| | Paper FDI60602T | Business Economics 0D(25+75) | 3

|| Paper3 FOI60603T | Basic Accounting 100(25+75) | 3

| | Paper4 | FOIGOGU4T | Business Statistics 100(25+75) | 3

I | | PaperS | FD160605T | Business Ethics & Goverance 10025+75) | 3
| | Paper-6 FO160606T | Computer Applications IN25+75) | 3

| | Co-curricular First Aid and Health 10 2

= = Total 700 20
W [ Paper-d | FO260601T | Organizstional Behaviour 100025+75) | 3

| Paper2 || FU260602T | Business Finance 0025+78) | 3

| Papor-3 FO260603T | Human Resource Development | 100(25+75) 3

| I | Puperd FO260604T | Marketing Theory & Practices | 100(25+75) | 3

| Paper-5 FO260605T | Business Mathematics JO025+75) | 3

| 1| Papar-6 FORE0606T | Advertising Management 00Es+1S) | 3

H | Co-curricular Human Values und 100 2

Environmental Studies

{ Tuotal 700 20

AFTER SUCCESSFULLY COMPLETING 1" YEAR , CERTIFICATE COURSE IN B.B.A.
(40 CREDITS WILL BE AWARDED

Lh],; Whgs® ‘/M




Year | Sem | Subject Paper ~ Paper Name h.;h " Credit
= {I+E)*"
V | Paper-1 m%‘ Entreprencurship & Small 100(25479) 4
Business Management
vV | Paper-2 FOS60602T | Sales Management 100{25+75) 4
" V| Paper-3 FOS60603T | Industrial Relations & Labor | 100(25+75) 4
: Laws
V | Paper-4 FOS60604T | Company Accounts 10(25+75) q
"V | Research FOSGOGUSR. | Field Survey Report Evaluation & | 100 (30+50) 4
Project Vivie-Voce )
Total S00 20
Vi | Paper-| FOG60601T | Project Management 10025+ 75) 4
vi | Paper-2 FO660602T | Goods & Services Tax 100(25+75)
VT [Papers FOG60603T | Auditing T00(25+79)
vi | Paper+ FO660604T | Intemational Trade L00(25+75) 4
VI | Research FOOGDGOSR | Summer Training Project 1 0O $0+50) 4
Project and Vive-Yoce
Total i) 20

FTER SUCCESSFULLY COMPLETING ¥V EAR , BACHELOR'S DEGREE m_'m' e
(B0+40=120 CREDITS )WILL BE Iawm

OR
Year | Sem | Subject | Paper Code Paper Name Marks Credit
| = (I+E)*
V| Paper-1 | FOS60601HT | Entrepreneurship 100(25+75) | 5 (4T+1P)
L Development & Stanups ,
V | Paper-2 | FUSGO60ZHT | Sales & Control | TOI{25+15) | S(AT+IP)
V | Paper-3 FUSG0603HT | Industrial Reiations & Labor | 100(25+75) | S4T+IP)
Practices
3.
v |Paperd FOSGD604HT | Company & Corporate 100(25+75) | S(4T+P)
V | Research | FOS60605HR | Field Survey Report and
Project Analysis 1150 100+50) 5
¥ Viva-Vioce
B3 Total 550 15
V1 | Paper-1 FORG060 IHT | Project Management & 1025+T5) | SAT+IP)
E
3 W1 |Paper3 | FOGBOGOIHT | Auditing & Ethics iD0(25+75) | S@T+P)
Vi | Paper FOSS0BD4HT | International Trade & Global | 100025+75) | S4T+IP)
V1 | Research | FO66060SHR | Project Report Presentation 150( 100+50) 5
- Praject and Viva-Voce

W v ¥




Yeur | Sem Subject | Paper Code ~ Paper Name Marks | Credit
’ Wi | Paper-] FO360601T | Management & Cost tw! ™| 3
- Accounting
i | Paper-2 | FO36060ZT | Business Law 100Q5+75) | 3
| Paper-3 FO360603T | Production Management 1 25+75) 3
2 [ | Paperd FO360604T | Business Palicy 10025+75) | 3
I | Paper-3 FOIGOGO5T | Busingss Communication 125+ 75) 3
| Paper-6 FORGOGDET | Business Environment 125+ T5) 3
il | Co-curricular Physical Education and Yoga | 100 2
Total 700 0
IV | Paper-1 | FO460601T | Supply Chain Management | 100(25+75) | 3
IV | Paper-2 FO4G0G02T | Research Methodology 10025+75) | 3
1y | Paper-3 FO460603T | Consumer Behaviour 100(25+75) | 3
V| pupert FOMG0G04T | Investment Analysis & 10025+75) | 3
2 . Portfolio Management
IV | Co-curricular Social Responsibility and 100 2
Community Engagement
IV | Vioeational 100 3
IV | Research FOAB0605R | Research Proposal & Vive- 100 3
Projec Voce
Totul Tk 0
AFTER SUCCESSFULLY COMPLETING 2 YEAR , DIPLOMA IN (80 CREDITS )
WILL BE AWARDED




AFTER SUCCESSFULLY COMPLETING 3 YEAR . HONOURS IN B.B.A.
| (80 +50=130 CREDITS ) WILL BE AWARDED _

E - Extenal Marks (To be given by Extemal Examioer as proposed by Board of Studies)
I = Inernal Marks (To be given by Internal Lmnlnmnflhrﬂnpll‘hnmﬂfulhiﬂ

“%/@19\/ - =



i)
i)

[

(First Year)

iploma in Business Administration {Second Year)
Degree in Business Administration 0K Honours Degree in Business Administration(Third Year)

.mmmmmumﬂhﬂfﬂmmtmmnmmumm

University, Avodhya (LP) and it shall be known as B.B.A. (Bachelor of Business Administration].

The course will be conducted an full time basis. The duration of full time course shall extend over three
VEAM SN SemesieTs.

The Degree of the B.B.A. (Bschelor of Business Administrution) of the Dr. Rammanohar Lohis Avadh
Urﬁm'iiry.hymlhynmi'}dlllﬂ be conferred on the candidate who have pursved the prescribed course of
study for not less than six semesters extending over three academic year and have passed examinations as
prescribed under the relevant scheme . L

The fothl number of students 1o the B.B.A. (Bachelor of Business Administration). :

course shall be restricted 1o 120 seats (as per University norms).

Quatification for admission in B.B.A_ (Bachelor of Business Administration) course is Intermediate/ Higher
Secondary (ie. 10+2) or its equivalent examination conducted by the any Board or University incorporaed
by law and recognize by this University shall constitute the minimum requirements for sdmisson

The method of teaching adopted shall be 5 combination of Lectures, Tutorials, Practical which includes
seminars, case discussion, student presentation, use of audio-visual aids, computers et and credit shall be
visualized as & component of Lecture (L), Tuterial (T) and Practical (P),

. In ench coarse of BBA. (I, Il 11, IV, V& VI™ semester) there will be four lectures delivered by the

internal faculty on local area its aspects and its importance.

. ‘The classes of BBA course shall be run in the faculty of Commerce and Management under the control of

Head of Department.
There shall be examination in each semester as per the scheme of Examination and the students shall be

required 1o appear in every subject as specified in the course structure of each semester.

_Each compulsory | elective paper shall be of three hours duration, the maximum marks allotted for each

paper shall be following
l.  End semester examination =75 marks

A es"



I1. The permission to appear in semester examination shall be granted 1o such students only who have fulfilled
the aitendance requirement of 75% in each subject as per University rules

2. There shall be Research Propasal & Viva-Voce in BBA 1V Sem and Field Survey Report and Vive-Voce in
BBA Part [Tl (V™ Semester) each of 100 marks and Summer Training Project Report and Viva-Voce in
BRA Part 1l (VI™ Semester) of 100 marks, for BBA Hon's Field Survey Report and Analysis with Viva-
Voce in BBA Part 11l (V" Semester) & Project Report Presentation and Viva-Vooe each of 150 marks shall
be Compulsory fur all the stugonts. Viva Voce will be conducted jointly by Extemal and Intemnal Examiner
and maximum of 100 Marks.

l‘J.IMMMMWHMMHMEI#M:#-HHEM-
IV semester, Field Survey Report Evaluation will be submitied by the student in BBA Pant 111 (V™ Semester)
and summer training project report will be submitted by the students in the final year (VI semester).

11,.mmm.uﬁmhm-ﬂwhm.Bﬂmhdhﬁﬂm.inmwpmﬁ
semester. |

[S. The permission 1o appear in semester examination shall be granted to such candidates only who have
fidlfilled the attendance reégquirement of 75% in each paper. .

16, Rest of the niles/imstructions whichever is not mentioned in this ordinance will be followed ax per National
Education Policy-2020: Admission/ Examination Related Guideline for Graduate/ Post Graduste Courses
(Dated: 01-05-2025) adopted by Dr. Rammanohar Lohia Avadh University, Ayodhya.

¥ M



3 Programme/(lass: BRA Year; First Semester: First

Coursel paper-1

Course Code: FO160601 T Course Title: Principhes of Management

it of the course is to build knowledge and understanding about principles of management wmong
student. The course seeks to give detailed knowledge about the subject matier by instilling them
mmmmwﬂmm will be as follows — To provide knowledge
managemenl and hs principles.
To provide knowledge about Managerial functions.
To make aware with nasagement thinkers and their contributions. |

Credits: 3 Compulsory

Max. Marks: 25475 Min. Passing Marks:

Totnl Mo, of Lectures- Tutorials-Practical (in hours per week ): L-T-P: 2-0-0

Wi of Lectores
Unit Topics Total=30

imﬁmﬁmﬂﬂmmm-dw:l

1 management, Saptanga Theory (Seven Pillas of Management), o
mﬂmmmmnm

Hl]-mhtg. ﬂmqﬂ.. objectives, mature of orgonizing, Types of
il WMﬂMAmﬂummﬂbﬂim b

Communication.
Controlling: Concept, Principles, Process and Techniques of

Suggested .

|. Pagare Dinkar, Principles of Managerment

2, Prasad L. M., Principles and Prastice of Munagement

3, hﬂlﬂmmﬂh\"ﬂ Principles and Practice of Management

4. Srivastava and Chu ment Principles and Practice
SR Ew X
mnﬂmnwtuwwﬂumwmhuumwmw
| Group mwﬂwmmﬂwnwﬁ decision making wnd practical learning

--------------------------------
..........................................................................




lnss; BHA Yenr: First Semester: First
Course/ paper-2
Course Titke Business Econamics

. Course Code: FOI8060IT

seeks 10 give detailed knowledge aboul the subject matter by instilling them basic ideas about
iness economics. The outcome of the course will be as follows -
o provide knowledgs sbout business economics. To
provide knowlodge about Demand Analysis. To

duleomes .
Ehdhmuuh‘ﬂ“ﬂmmm“h_m

Introduction 1o Business Economics: Nature and Scope of Business Economics, its
relationship with oiher subjects. Fundamental Economic Tools-Opporiunity cost
I | concept, Incremantal cdnoept, Principle of time perspective, discounting principie and 3

Determine Production and cost analysis.

To Mike aware with pricing and profit managerient. ‘
Credits: 3 Compulsory l
Max. Marks; 25473 Min, Passing Macks: -

Total No. of Lectures-Tutorinls-Practical (in hours per week): L-T-P: 2-0-0 4
| No.of ,, |
Unit . Tapics Locturds |
Total=30 |
I

1l : -
—— e _— ——— i

- mdm , ARl L ahd : N -
Il | propostion and lwws of feturn to scale, Varjots cost conoepts and

of scale.

Cost
wmaﬂmllm.ﬂnﬂmmﬁw 13

icing. Mature of market, Types of markeis and thelr charscteristics, Pricing under
mm markel structures-Perfeot, Meonopaly, Oligopoly and  Monopolistic
IV | competition, Price discrimination under monapoly competition. e 9
Profit Munagement & Inflation: Profit, Functions of profit, Profit maximization, Break

even analysis. Elementary idea of Inflation . L

Readings:
1. Yarsney & Moheshwari, Managerial Economics
1. Mote Paul & Guopta, Mamagerial Economics: Concepts & cases
3. D.N.Dwivedi, Managerial Ecoromics
4, 0C. Huge, Monagerial Economics
5. 5. Peserson & Lewts, Managerial Econcmics

Suggested Cortinuous Evaluation Methods.




i WE& | Vear. Firs [  Semester: Firt

Course Code: FO160603T m'?ﬁmw

CAUCOINES;
aim of the course is 1o build knowledge and understanding principles of accounting among the studerits.
course seeks 10 give detailed knowledge sbout the subject matter by instilling them basic ideas about
The outcome of the course will be as follows -
o Introduce about Accounting Principles and other aspects of sccouniing. To provide
shoul rectification of ermors.
To make able about valuation ofistocks. To

e - ——

Unit Topics No. of

“Introtuction: Meaning and process of accounting, Basic erminnlogy of accounting, |
I MMMM&MMWEWH 6

*
malmﬂmmwamlﬂudﬂ ] Wil
1| & credit, Preparation of Journal and Cash book including banking transsactions, o |

Ledger and Trial balance, Subsidiary books of accounts.
Rmﬂ:ﬂnnufmwmnfhﬁ reconciliation statement, Bills of

1] wmmﬂmqmmm §
v |ssue of shares and debentures, Issue of bonus shares and right issue, Redemption of P
shares and deberntures.
Suggested
It Agarwal B.D., Advanced Accounting
2 Chawla & Jain, Financial Accounting

3. Chakrawarti K_S., Advanied Accounts.
4. Gupta L. hlmp:l.nhnﬂj Fundamentals of Accounting

5. .Hn.tﬂmﬁ__ﬁ

mdﬂmﬁhﬂmﬁ hn-ﬂu course wﬂmdahm-dw-tmﬂ Pm—hﬂm




Wﬂm Yem: Firs Semegter: First

Course Code: FO160604T | Course Title. Busineas Statiatics

[RITLERRl i
aim of the course is 0 build knowbedge amd understanding of Busincss Statiatics amang the student. The
saeks 1o give detailed knowledge about the subject mutter by instilling them basic ideas about Busineds.
The outcame of the course will be as follows —
o provide knowledge about basic concepts of Statistics. To

knowledge messurement of centml terdency. To give I
mﬂm-ﬂwn}ﬂh T'o make
abie 10 know the sampling and probability,
= Credits 3 4 Compulsary
Max. Murks: 25+75 Min. Passing Marks:
Total Mo, of Lectures- Tutorials-Pructical (in hours per week ). L-T-P: 2-0-0
Unit 3 Topic ' Neofl
Towmi=30.
Mﬁmtmmuuﬁﬁé-u&umamnwdm
1 Ehuﬂunim&"rm _ S
i Mea D i DT
" | Correlation and Regression: M types of correlation, Simple correlation,
mmmmm;mwm Significance of
m Mmmmmlimwmﬂ 8
il ¥
| Evems, Addition Law, Conditional Prodability, Multiplication
Liaw i. Bl:p'! |Simple numerical]. Probability Disribution Bmomial,
VW | Posson and Normal. B
mmﬂwummﬂmwmmew
Type-l and Type-11 Errors, Large sample 1ests

| Rendings:
I Gupta, 5.P. & Gupta, M.P., Busincss Sttistics
1. Levin, R, Statisticy for Management
1. Feud, LE., Modern Elementary Statistics
4. Elhance, D.N,, Fundamentals of Statistics
5. Gupta, C.B., Introduction of Statistical Methods
Continuous Evaluaion Methods:
hﬂhnuwimhmﬂlfhdﬂmﬁwmm

This will | in stxebenit & sense of declsion
lent onlineg coursges:

Fuﬂu' R L e L L e e




Progmimme/Class: BEA Year First Semester: First
e mw
Course Code: FOIG0605T Course Title: Busisms Ethics and Governunce
oulcomes

The aim of the course is to build knowledge and inderstanding Business Frhics among the student. The
course secks 10 give detailed knowledge about the subject matter by irstilling thers basic ideas about
[Business Exhics. The outcome of the course will be ad follows —

To develop understanding of business etics and values.

To provide relationship between ethics and corporate excellence Rk
To give an overview about Gianihian philasophy and social responsibiliy. il
Credis: 3 Compulsory ; :
Max. Marks: 25+ 73 Min. Passing Marks: } l
Tatal Mo, of Lectures- Tutorials-Practical (in houn per week): L-T-P: 2-0-0
Mo, of Leciures
Uijl T'm Im
Introduction: Concept and amture of ethics;, ethics, values and bebaviour]
I development of ethics, relevance of ethics and values in business; b
M i :
n .
mr i
w ﬂmmumuumwmumw r Hr
respongibility of business, Social Audit .
Suggested Readings:

I. Kaur Tripat, Values &ampt Ethics in Management. Galgotia Publishers.

2. Chakraborty S K., Human values for Managers

3. MeCarthy, F J., Basic Marketing

4, meumnvmmmmMm

-hmmmmmmm uuimw

.ﬂﬂ .....
s s




Programme/C lass: Year: First Semester: Firnt
HBA

Course paper-6

| Course Code: FOI60606T Course Title: Computer Applications

Ol
The nim of the course is to build knowledge, understanding Computer Applications among the student. The
lcaurse soeks 1o give detailed knowledge sbout the subject matier by instilling them basic ideas about
Computer Applications. The outcome of the course will be as follows - :
Teo provide knowledge abow computer and its application. 1 :
T provide knowledge sbout components and working on compiser.
To give an overview about software system and Datn base management.

Credin: 3 Campulsary

=1 M. Marks: 25+75 Min. Passing Marks

Total No. of Lectures-Tutoriak-Practical (in hours per week): |.-T-P: 2-0-0

Uit . Topies

Computer: An Introduction. Computers in Business. Elemenis of Computersysiem,
Indian computing Environment, Mapsgement of data processing in
I | Busmess organizstions, Progmimmes development cycle, flow Input

Mmmmm software, creation of
' mmmmuumm :
m mmmmmurmmw 7

design, Data files types, Master & Transaction file. Data
structure, Lise of filed in Programiming. Y
Relevance of Damm base management system, datn base manager, data| 8
communication, networking. LAN &smp; WAN, Real Time Sharing, Cn line & oft
Irmpﬁmﬂ@ '

mmmmmpmm-mﬁw
Hiernrchy &amy; dais

1w

Y
rhmmr.ﬁu.cmmmmmwm
1. V. WMFMHH

l-nﬂﬁhmmhnw hmhmmwﬂl be delivered through Assignments, Presentation,
hﬂl!r_ﬂl HE__“MM




Progmmme/Class: BEA | Year: First | Semester, Secand

Course/ .
Course Code: FOR60801T | Eﬂwm__—

[Course outoomes:
The aim of the course is 10 build knowledge and understanding of Organisationul Behavior among the
student. The course seeks 1o give detiled knowlodge about the subject matter by instilling them hasicideas
about Organisational Behaviot. The euicame of the course will be as follows — To previde knowledge shout:
Cirgarusalional Behavior.
Tnmﬁd:inwrlndnihulnlndm#m
To give anoverview about in e

Max. Marks:
tm?im__m

1mmmmpm-ﬂmﬂu

I for OR, Organization Goals, Models of OB, Impact of Global and Cultural diversity on 7
OB, t

"1 Individual Dehavior: concept, Pemsanality, Perception and its role in individual decision

u mmmmmdnﬁm Theary X and Y, F

' Eldl'rh‘ Cry B mhuhﬂw mmm
The Jobari Window, Leadership, Its Thearics and prevailing lesdership styles in Indisn
|| Group Behavior Definition and classification of Groups. Types of Group Structures,
Group decision making, Teams Vs Groups, Comemporary ssucs in managing teams,
Inter-group problems in organizational group dynamics, Management of conflict

Wi Mwﬂwﬂwﬂwmm“ .

change, Approaches to munaging organizstional Tm
v wmlhuwldﬁiﬂimhﬂrmﬂﬂﬂuﬂfﬂi SR
advances m OB

Readings:
| B, W.C1, Orgapisation Developrnt
2. Breech lubwar, Ovugnaistion- The Framework of Manugement
3. Dayal. Keith, Organisaiional Developrent
4. Shanma, KA, Ocganisstional Theory and Behavior

5. Prusad, Lu.,gm' Behavior
Suggested Continuous on Methods:
mﬂhumwmmwmuﬂmwmm

Discussions. This will instill hm;wm

wwwﬂmﬂ:ﬂi courses: ..
Further Suggestions: |




Programime/Class: BEA Year: Second Semester Second

Hm

Cowrse Code: FO260601T Ciourse Title:  Business Pinance

Course outcomes:
The aim of the course is 1o bulld knowledge and understanding of Busingss Finance among the student. The
course seeks o give detailed knowledge about the subject matter by instilling them basic idens abou
[Busimess Finance. The outcome of the course will be as follows -

To provide knowledge about business finance and investment decisions
Toprovide knowledge abowt financing and dividend decision.

To give an overview sbout working capital.

Credits: 3 Compulsory

Max, Marks: 26+75  Min, Passing Marks.
Total No. of Lictures- Tutorisls- Practical (in hours per week ) L-T-P: 2-0-0

pmit

Topics

L e

M. off Leclures
Totl=30

'mnmmmfmm—

Financial management, Finance functions, objectites of
maragement- Profitability vs. Sharcholder wenlth maximization
Value of Moncy - Cornpounding &amp, Discounting.
investrient Decisions: Capital Budgeting-Pavback, NPV, IRR and ARR
rostheads and their practical applications.

e

10

Finmmeing Decision: Capitalization Concept, Basia of Capitalization,

and remedies of over and under capitalization, Cost of
mmdwmmwm

thesries.

Dividend Decision: Concapt &amp, relevance of dividend decision,
Dividend = Models-Waler's, Gondon's and MM Hypothesis,
Dividend policy-determinants of dividend policy .

Munagsment of Warking Capital: Concepts of warking capital, -
Approsches to the financing of current Assets, Management of different

W‘M




Progmmme/Class: BBA

Year: Year: First

Course/ paper-3

Course Code: FO260603T

HLTH

ICourse ouleomes.

The sim of the course is 1o build knowledge and understanding of Human Resource Development among the

course seeks 10 give detailed know ledge sbout the subject matter by instilting them basic ideas
Resource Development. The outcame of the counse will be ss follows —

To provide knowledge about HRD concepts and other aspects. To

wumﬂ;mmw

To give an overview about Job Eﬂidmuﬂl}hlllty circles. To

ke awnre with DU resouree SCCouning.

Credits: 3

Compulsory

Max. Marks: 25+75

Min. Passing Marks:

_Toul No, of Leetures-Tutorials-Practical (in bours per week): L-T-P:2-0-0

Limit

Topics

thl"iﬁl‘-.
Total=30 :

| of HRD System, Structure of HRD System, Role of HRD

HRD: Concept, importance, benefits and its distinction from HRM, focus
manpower.

Hllnwmt Developmen: Concept, need, management development

1

Bl 1 e

ﬁ...m“mm ool o wii. oramng v 7

' ﬂhﬂﬂﬁﬂﬂhnﬂﬂfﬂﬂhﬂlﬂﬂﬂﬁﬂuﬁﬂﬂmﬂ work redesign.
- | Oaality Cireles: Concept, stracture, training in quality circle, problem

ﬂmnmﬂu,mfw]nhm turndles in

splving techniques, role of manegemenl, trade union and
workers, jreles in India.

v

HRA: Introduction, scope, limitations, methods. Management of carcer.

Stress Management: Definition. potential. sources of stress, consequences

Suggested
21 Amun

of sircss, managing stress.

Readings:
|. [ipak K.umar Bhattacharya, Human Resource Management
Maonappa, Managing Human Resource
3. P Subba Rao, Essential of HRM and Industrial Relations

4. C.B. Memaonia, wm
Suggested Continous B

In addition 1o the sheoretical inputs

Giroup Duscussions. This

the course will uddimudmm ﬁ:mﬂm
will instill in student a sevse of decision making and practical leaming.

wﬂulﬁﬁm online courses'




_Wm;: REA Yeac: Year: Firmt Semester: Second

Course/ paper-4

Course Code: FOR606041 Course Title: _ Marketing Theory and Practices

ouicomes .
m;mdhmhhhﬂhﬂwﬂm#mwm e il
wmmmu#mmwmnumwumﬁm
about Marketing Theory and Practices. The outcome of the couwrse will be as follows

To provide knowledge sbout Marketing Theory and Pmctices. '
To provide knowledge shout market segmentation and marketing mix, To give bt -F:
lany overvigw nbowt marketing research. , 3

Crodits: 3 L Compulsory |

Max. Marks: 25+75 Min. Passing Marks:

Totl No. of Lectures-Tutocials-Fractical (in hours per week): L-T-F: 2-040

Mo, of Leciures

Introduction te Marketing, Definition, nature, damp, importance
I Maorketing Management, Core concepts of : selling ! > '
' prodiction concept, moderm marketing concept, societal marketing p 4

urﬁﬁmmﬂnqﬂnm-ﬂmwM~
importance, different types of distribution Channels.

m mlghﬁt!'ﬂu - Meaning, objective, factors influsncing pricing, 9 |
of pricing Promotion - Promotional mix, inals, : "

shiectives, media selection & .

manogemen
_ Marketing Ruesearch: Importance, Process &amp; Scope. Marketing
v Information System. Meaning, Importance and Scope Consumer U
Betutyiour: Concept, Importence and fctors influeicing consumer

i Hettiay st . '

Suggesied
I, Philip ﬂulmmmm .
E:m. Stantan, Marketing
me H-nw

Suggested i
ny ncddition to the theoretical inputs the course will the deellwered Tllb.
Oroup Mwﬂhﬂﬂlhmlmnﬂm:ml

wﬂivﬂh online courses.

............... foeis ----II—-.-JJI.--I.--I.II.IJ.-I..I.I-I-I.II-I.-I..JIIIIIIIIIIIIIFIFIIFFIII'l-F'l'-'F'-‘ BE e B AR
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Programme/Class: ARA Yenr Year Firs Sementer: Second
Course! paper-5 Ll
i pirse Code: FO260605T Course Tile:  Bosiness Maothematics

Buteses
aim of the cowrse 15 10 buikd knowledge and understanding of Business Mathematics amaong the

The course secks 0 give detailed knowledge abow the subject matier by instilling tem basic
about Business Mathematics. The culcome of the course will be bs follows - Tum.
ledge about Mathematics and its use in business

To make able sbout mathematical calculations. ' _},' i
Tnmmhﬂj.g%!dmhm L IE_;‘,
3 Compulsary | _
Miix. Marks: 25473 Min. Passing Marks: 4
Toul hdLmTlmnh-hﬂdﬁnhnﬂmLT-ﬁm
b . H-:unn-

Matriv. Introduclion, Square Matrix, Row Marix, Column Matnix
Dingonal  Matrix, Identity Matrix.  Addition, Subtrction
I Multiplieation of Matrix. Use of Matrix in Business,

Indesction

nverse of Matria, Rank of Matrix, Solution 1o a system of squation i
b:h joint matrix methods & Cuassian Elimination Method. (R 4
| Percentage, Ratio and Proportion, Aversge, Mathematical Series-
u Arithmetic. Ceometric & Harmonic, Simple Interest & Compound 8

Interes) -
Set theory: Nowtion of Sets, Singleton Set, Finite Ser, Infinite Set, ; &
1] Set Null Set, Subset, Proper Subset, Universal Set, Union of Sets, Tater{ '
Wmmﬂﬂmhmmm
Concept. of Differentintion and Integration, Maximas and Minima o)
w Di feremtintion, of Differentiation & Integrution in Business 3, !
! {Ne proof of e, ) +

: Madnani, Mathematios for Economics

in uddeition ) the theoretical the course will be detivered through Assignments. Presetumtion,
her in Tmﬂmﬂﬂgﬂjﬂr___




Frogramme/Class: BBA ‘l*;r‘l":rﬁm Semester: Second .

Coursel paper-6

Course Code: FOR60606T Course Title:  Advertising Munagement

Course oulcomes: ;
ﬂ:ﬂmﬂﬂumuhhﬂﬂhﬂﬂpnﬂmﬁﬂnﬂuuﬂﬁuﬁmﬂmmm
The course sceks (0 give detailed knowledge sbow the subject matter by instilling them basic kdeas
aboul sivertising Management. The outcome of the course will be as follows — To provide knowledge
mbout advertisement and jis use in business.

To make able about sdvertisement concept and its management, : !l }

To learn aboul the use of advertisement in business. |
Crediis: 3 Compulsory

Miix. Marks: 25+75 Min, Pussing Marks. !

~ Total No. of Lectures- Tutorials-Practical (in hours per woek): L-T-P: 2-0-0 -

- e [

Adverising Introduction, Scope, importance in business < Rale of
sdveriing in social and economic development of Indin: Ethics
' and truths in Indiah Advertising |

| Integrated Communication Mix (IMC }-meaning. importance; i
1 Communication meaning. importance, mmmuﬂulimmh B
:Ipm'm, role in marketing, Branding-meaning, importance in

-mpnmdmlnmdpm:im'g_ |

il mm,qui#mummmww ;
datablishing the budget- appeoaches allocution of budget .

MWWWdMM
LA importance of creativity in advenising. Media planning-importance) 6

strategies, medie mix. Advertising research - Imporiance, ]
advertising  effectiversss  marke!  testing  for  ads

f Advenising-importance, imermational Vs local advertising. A il
Suggested Rendings: i .
= Advertising and Promotion  George E. Beich & Michael A. Belch. TM.H.
o Advertising Management, Concept and Cases Manendra Mohan, TMH
» Adverlising M: Rajesv Batra, PHI

' Suggested {ontinuous E Methods:
Ir nadelition o the thearetical lmﬂmmmllhﬂlwmwm

%ﬁu Ihlﬂ#ﬂmnﬂuuumufﬂu and

e i

%@ﬁ%%/@ ,?



| Progrumme/Cliss: BBA Yeur: Second Sewnester. Thitd
Course paper-1 it _
Course Code: FO3S0601T Course Title: & Cost Accounting '
outcomes: The objective of this mumﬁnh-mm !
BECOUNtIng : : 1
- ia—= _M-']- = = wﬂm
| Totsl No. of Lectures- Tutorials-Practical (in hours por week): L-T-P: 33-0 |
| Mo, of
Umi T | Lecture
" i Towl=30 |
on: Meaning, Mature and Scope of Management Accounting, Functions
I i of Masagement Accounting, Financial Accounting and Cost 2
- —%H <
: Mature and Scope of Cost Cost concepts and -
immqﬂw%mhﬂm&nﬂmﬁm; v IL
S e g e v e e |-
custing (Elemestary numerical problems) )
v Marginal Costing and Absorption Coating, Bresk-even analysis. .
|, Maheshwari SNL Advanced Problem and Solutions in Cost Acoounting :
2. mmkum.l-tmnutrrm.ta;:mﬂing .!
A i B O R e i B A e i e ke
Suggesicd mmdq;t online courses:
_:F_::‘._;'i.l;.é ........ :Jlla-l. .......................................................... .
- B L B B R B B e e 8] 8. o s e o o, B Bl et e, im0 s B oo }
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 Progmmme/Class: BEA Year: Second Emw U |
b Course/ paper-2 , it
Course Code: FO3606027 Course Titke: Business Law 'F
Course outcomes: The objective of this paper is to give the basic knowledge ahout H
popbeon of oo € By —H i
Crodits: 3 | Compulsory | ’
Max. Marks: 25475 ' Min. Passing Mrks: -:
Total No. of Leetures- Tutarials-Practical (in bours per week): LT-P:3-2-1 | :
| Mol
Lt T Leciures
- Total=30)
The Indian Contraci Acl 1872 Scope of the Act, Basential of A Valid | i
I i ontract, Agreement, Performance of Comracts, Breach of Contract & .
Lenvedies, Cuinsi-C ontract |
& mmmmnmmamma :
u__ 5 of an Unpaid Fui:mnlnﬂnﬂm |
. "‘"""*' mmi 1: Mature an s of o !
i instruments, Nig ﬂmmm honowr |- o
d Discharge of Negotiable Instrument, Arbitration
The Companies Abt, 1956 =and T E-un_ln,-i‘maﬂunf £
v mmmmuwm-mmm
pital, Membership, Meetings and Winding-Up |
Suppesied g 1
1. Avatar Singh, y Law '
1. Khergamwalla, IS, The MNegqtiable Instrument Act '
3. Ramaya A, A Ciide to Companies Act =
mmhhﬁw i
EMEMM | i
T
|
i
. i f[.j
e e

&



L AT

'wm Year: Second Semesler {
: Course/ paper-3 ¥ e R
outConbes: ) ve of this paper is o give the basie

B o T |
Credits: 3
H.Ii.lvllhl_ﬁl-ﬂ

?
il
i
ij

s
b
! *
.....
H i |';II i
| S BT

—_——

ning; Main Punctions of Productios Planning and Control

Em hTMHMEMFMn
hwcmfwﬂuﬂnm

of Production Planning, Stategy of Production Planning, Aggregat "r-t,

iy TR 2 i 3
—_— - - = —_—r—— -
__!__...'-E-::?'rr——l: I'I='|“_' T




P-EE- _mr_nl:rl:ln& BB A "l’un‘:_ﬁm:l'ﬁ
Course/ paper-4
Course Code: FOF606047 - Courge Title: Business
Emmmﬁfﬁm huﬁwhlﬂm '
3 l-d-' § ' I _.!
Credits; 3 Compulaoey. || it
Max, Marks: 25475 Min, Passing Marks: | I

Total No. of Lectures- Tutorials-Practical {in hours per week): L-T-P: 3:2-1

EE

1 mm
Topics | %
nirnduction: Nature & importance of Business Policy. Developement &
HMWMHW ,
Managemeni: :

Mmﬂmﬁﬂlﬂuﬂhﬂﬂmm 7

\ mmh.cmmm &
R R g e vy & S

Cowiiriuous Rvaluation Methods

---------------------------------------------------------------------------------------------------------

............................................................................................................




Programme/ Clms: BBA

Year: Seconid

T T T

Crodits: 3

Maox. Marks: 23+73

Min.

Total No. WW {in hours per

Lini

Topcs

: TP

Hﬂwﬂum
ommuncation, Communication model and process, iples of Effective

Forma of

.

ICommumication: Formal and Informal Communication. Networks, |

Barriers in Communication, Groups discussion, Mock Inlerviews,

. Individus)

ial of effective

Preseitations

letters, Writing Importani Business letiers
thmﬂlmm&iﬁﬂﬁ
commmnication: qulunfﬂrﬂ?mumﬁmme

mmﬂm%ﬁhﬁuﬂmnm

. Bapnt & mfﬁmmurmm
mqa.mm

| Dmﬂﬂai—m.mhmnmmmmm

. Gpndi'bimhdwmcmulﬂmm

~ Gurky LM A'Render im Human Communication

Contnis Evahnion Viethods

.....................

i
....... R L T P PY TP S Py ey vy
|

..................... ol e Tt et etk ot ekt i e el e =2

-
L.
................ rﬂ'.‘:::\u.uC:urun"r----—-ul--:.!-ﬂf---- H.l
k’ I |
i

e



Ly &
A
- i 'E! ;::'.L-
i wm Year;: Second mhﬁ
Course/ paper-6
Course Code: FO3GD606T Course Title: Busingss Enviremment

Mmmmmn#mmhwﬂwmmhm&ﬁum

ferviromment n_indusiry . : .
Cischw: 3 Compulsory L IR
Mk, Miarks: 25475 Min. Pussinng Marks: ' bl .
Tnnmanﬂmfmﬁh-wmhm-wnmrhnr-ﬂr, | o
| o of
Lhmit Topica I . |
. Concept, Significance and Componenis of Disiness | | i |
I Fauctor affecting Busimess Environment. Micro and Macro T M
| Emw.mmmmm;
= je Sector & Private Sector !
i stvial Policy-Briel historical perspective; New indusivial policy of Indils,  [w 7 1+
1) : impliciions of Liberafization, Privanzation and 8
. Roleof Government in Regulation and Development of Business; Monetary | s
Fiscal Policy; EXIM Policy, FEMA; Overview of International Gusiness | | |
Trends in World Trade: WTO-Objectives and role in RS |
-1
l.
I1I
I




(|
Yoar: Second Semester, Fourth 15
~ Coursel paper- 1 SEIREEIL R
Course Code: FOGOSOIT | Coue T Sgply s Mammgomens_______
ourse outcomes: The objective of this paper is to give the : | -
for goods and servites bt ;
Credits: 3 Coungyleney
Max. Marks: 25+75 Min. Pssing Mus: ||
Touml No. of Lectures-Tutorials-Practical (in hours per week): L-T-P- 3241
s ' Topics
mammwm#h
of Supply Chains, Cycle View of Supply Clain,

1 ﬂmhmmmﬂmmm

ka@"m“““mwmu

- Understanding the Benchmarking Concept, Benchmarking I -3
Berchimarking Procedure

mmtm mﬂ-w I
m“‘”“‘“ﬁ%ﬁ?ﬂ*ﬂmm i g 1
i

IIIIIIIIIIIIIIIIII e SIS | LI
_______________________ S e 19




__WII& Year: Secpnd

Coursel paper- 2
Course Code: FO460602T Course Title: Researc
mmnﬁﬂmﬂﬁmhnﬂﬁh e
Credits; 3
Mas. Marks: 25475 lﬁlw_____ .
TmlmﬁtmmhﬂhlL__EﬁbThm " :
l :
(it Topics
':hﬁn&uﬂm‘wﬂm _ ' __I:;:' i
I : Process, Resesrch Problem formulation; Research B i
in Resenrch; types; Sources of Error I i ol

h- | : .':-.!i_l
mﬂ wmmhmm ¥ | 11-“:-'

hmimmmmhm
s, Hypothis Toing: Chisqune e, 2, sk Figt |




i e o o

ProgrammeUClass: HEA Year Second |
Coursel paper-3

outcomes: The objective of this paper s to gve the basic about 1

sl 1
'_F'h. I - e L L e L i
1 h.-............".li L

lﬁn‘..lﬁll: 25475 Mim.
 Total No. of Lectures-Tutorials-Practical (in hours per week): L-T-P¢

i O

Ui Topics acurs |
' Ecmmmm models. Economic model, Psycho- '
maodel, 1

Howard & Seth model, Nicosia model, {8
wuu%

ﬂmﬂmmﬁhmp i ¥
e mmmmmm Hy =)

perscmnll f conce, il
e ﬂnﬂhﬂhﬂﬂﬂﬂﬂmmﬁ ®

MMMWHT\J%M

w Mmmmﬂmm ¢ - I8
Customer and macketing of services s B

A mum.cmmﬂwhnﬂhm i
2. Euﬁmm&mcmﬂduﬁm i
r. Losuten & Bing, Condumer Behaviour

F Bennet & E‘Mmm

I i E »—ad ;: - |
T
i l IIEE "



L onarne out omes: . -
jand portfolio subject 3(A)
Credits: 3
Max. Marks: 25+75 M

Total No. of Lectlwes-Tutoriats-Practical (in hours per L-T:R:

Topics

Investments: Nature, objective and Process of investments analysis,
concept of rewsm Eﬂyﬁmﬂmﬂﬂw

Valusition of Fixed and Variable securities Non Security forms of
Ciovernment Sec Mstual Real Gold

- Altematives: Investmont instrumant of Caital Market and Money ||




| | i
ey
¥
R Fwﬁ_g_hmﬂ:.n: | H‘m—ﬁi,ﬂ ] Mm e AT

Course Code: FOSB0B01T | Course Trile: Enfrepreneurshup and small businieds
(e ooicomes:

The aim of the course s W develop concept of entreprencur and entreprencurship smong the
course seeks to give detailed knowledge about the subject motier by instilling them basic
tentreprencurshipand small businesses. The cutcome of the course will be as follows -

Limit

Ty provide knowledge abont entreprensurial concept I_E ' I'
[T provide knowledge about entrepreneurship development, EDPs anc support systern “"”“""H i
‘ln give an overyiew about mmmm i | f-|'| el
ﬁwmumm
‘-hﬁl-l

v for stnall business, Incentives and subsidies availtable w

luuim WﬂWMH g5l

1. Wmﬂmﬁﬂlﬂm&ﬁ'ﬂmlmlﬁh Robert Hisrich Michael Peters Dean Shapherd,
raw Hill

1. Khanka, §.5.; Emrepreneurial Development; & Chand and Co.
3. Kumar, Aryi, Entrepreneurship; Pearson Education 1
. Desai, Vasany, Dyriam cs of Entreprensurial Development and Mansgement; Himalsyn | lishing, |

5. Blundel, lﬂwﬂ-.ww Proctices and Perspoctives;
wmm

In addition o the thearotical hnhhmﬂll be defivered through wmaﬂq'
iaps. This w n sense of decision making and

i

-ql:l:l I




Progrumnme | Class: Degree Yeur: Third Sexmeser:Fiflh | |- 3

Courve Code: FOSGOGITT Course Title: Sales management
[ ourse auleaines: .
I'h:llimufmucm-Hnbulmhmulallne.undﬂmadmudﬂﬂhmmm“jh:

ptudent. The eourse secks w give detailed knowledge about tie subjeet matter by mnuhnhﬁ:iﬁ-i

mmmmn{hmmﬂ be as follows -
o provide knowledge abour sales personnel and salesmanship. .
Tao provide knowledge about personal selling and focus light mhﬂhﬂﬂlﬂh‘ﬂﬂ diil

force,

To give an overview about rm of sales foroe in organstion.
To give an overview sbout concept of disiribufion channels.

Cradits: 4 m' _ i

T

=

Max. Marks: 25+75 Min, _ : E
mmdmwmmﬂqu- S
U mit _ Tapics 2 “1"

. Introstughion 1o Sales Management: Concept. Evolution of sales function,
! I Ubjectives of sales managemeni positions, Fungtions of

;MWLMM
Ellm-nqqipr of perscnal selling, Types of Sales executives,

. of sales exscutives, Personal selling process, Showroom &exhibition,
= Sales and Relationship: Purpose of sales organcoation Types of sales
| organiztion struciures, Sales depanment external relatians, Distributive network
[ H1. |relations,

| Sales Forge Management: Récrutment and Selection, Sales Training.
Sales oo o = g

gy | affecting the choice of channel, Types of middierman and their characteristics, MBI NG
Concept of physical distribution sysiem, Ll .4 Al
Sales Forecasting: Sules quotas and territory management Managing sales T s
"f"i .mﬂnwmﬂmﬂ,mMﬁHMMh iR
sales maiagerini
ﬁwm _ [
1. Cundiff, Still, Goyoni, Sghes Management 0
2. Prastin, Jakate, Mali. Salcsmanship & Pubiiciiy .
S, S.A Chunawalla, Selcs

tmhmum




Programme ( Class: Degree ¥ ear: Third SemestersFinh b

- - . L - .
Course Code: FU360603T Course Title: Industrial mtgﬂyf :
Course outeomes:

IR
Tlitmulillﬂpmmwdﬂdwmmﬁmmhlﬁw -. fEJ‘:l
knowledge and undemtanding of Industrinl Labour and Ceneral Laws. L&
. mmmmm&mﬂm

® Compaency ulundnrwﬂﬂwmpmmuﬂmphymmmwmum mﬂ|m '.;lm.

Helation Hiifri |
Hnnwhdwnhﬁnnhmhmuﬂﬁmwn :_ .:E- ]
f and implement the Labour Laws within T T
and Gricvance redressal © LR B
Max. Marks: 23475 Min. Passing Marks: LE
Total No. of Lectures-Tutorials-Practical (in hours per week): L-T# 30 = 010
u.“ | m b o i r 2 = '51 :
s _ IE!!,r Ii l
. industrial Relations: Roie - Importance - Trade Unions - industrial S T (47 (4l
' | disputes and their Resolutions. B A
Participative Management: Structure - Scope - Collective Bargaining - :
u Works Committee - Joim Management Coancils - Pre-Reguisite for

successiul participation - Role of Government in Collective Bargaining

Industrial wneest. Empluyes dissatisfaciion - Crievances - Disciplinary

Action - Domestic Enquiry - Strikes - lockout - Prevention of Strikes -

1l chmwh:muumpiuﬂadphdlﬂhpﬁwym

Absentesism, Turnover, Dismissal

and Discharge. e

Factories Act: Meaning, Definition -~ Welfare - Safety - Health Measures.

v Workmeos Compensation Act and international Labor Organization -
Hole snd Function, General provisions of Bonus Act

nnid Gratwity Act

wwmw Types of Barriers

Methods of owvercoming barriers . Principles of effective communication,

Y Fmployes Education and Training - Concept , features Ajms and B B &
| Trﬁﬁ%&hun I s
Suggesied
5. El'ﬂﬂl-wﬂinl‘ll-ﬁ. +MMHIL&HIW I [
6. Aswathappa K - Human Resource and Porsonnel Managemerni. A
7. Subba Ruo P - Humen Resaurce Management and Indusirial Refations i
8. Maonoppa « Industrial Relations. 5. S.C. Savastava, Industrial Relation of Labour Laws. -
LA

Suggesied Cominugus Evaluation Methods Iy
lnlﬁhﬂmmﬂum umﬂtumwul h:dﬂlvﬂﬂﬂmuhm m“’"‘[-;u.




_ Programme / Class: Degree Year: Third
Course Code: FOSSO604T Course Title: Company Accounts L

Course ouleomes:
mﬂ:ufhm:hmhmﬂhmmwuﬂmlhmhmdmm

among the student. The course seeks 1o give detailed knowledge about the subjec ¥ by instiflin
|mmmwwummummmhm!
Lt
'» o understand joint stock companies and knowledge sbout shares wnd debentures |~ 1 | |

*®_ Tohave understanding abo final sccounts and sccounting practices related 1o umalgumation

.11'

Credies: 4 Compulsory v
Max. Muarka! 25475 mm“ |
e T“""P-ﬂLMme:hmﬁ%*m bt
Ui ' flete Topies ' piet
Joumt Stock its types and share capital, lssiic,
I | Forfeiture and Re-issue of shares, Redemption of
' 1mhm-m.muﬂ
I | - u;..
| oy | Pl tmhﬁunmm-ﬁmurmpm Remuncration| 1
u s ispusal of profit v |
Accounting for Amalgamation of companies as per Accounting ;
m “Standard |4, Accounting for Internal reconstruction, Liquidation of
f - u
R o sdated Balance Sheet of Holding Companies with one
v ,M?mly.ﬂmnnutnf-mhnudlhﬂnhwyﬁ#plul. .
lﬂf ’lm . Accounting for the Changes - P
ﬂm i -
v w mumm L 24
_ .
Jl ﬂuﬂnHL mﬁwﬁmm

1. Maheshwari, Sﬂﬁmm

[] |
3. Moaga IR Aﬂnmﬂwmmum g 51 :
4. Shukls, M.C, whudmm&c Advarced Accounts | ek .*;1L.

ﬂwcmﬂmﬁ
niﬂlimlndu
Discuss mﬂthﬂulnmﬁmnmﬂwthﬂhlﬂmuw

Hﬂﬂ‘ﬁllﬂﬂﬂﬁmﬂlhﬂlwmmmm

J;J::




— Progmmme/Cluss: Degree | Year: Third o
Course/
Course Code: FOBBUROTT | %ﬁ#
[Cowrse outcones: T
* meumﬁhmmmmmﬁmmmmm =4 o

. mmwlmhMmmuﬂm&tﬂdﬂwﬂi% 4t
management koowledge

. mmmuwmmmmmmmpmhummwmhm-m#
aned CPM method for project scheduling 58

o Siwidents will mmwvnhﬂmmmmmmmwhmiuﬂﬁﬂlﬂﬁ'“.

_plamat actvits i rojc MR R s i

Max. Marks: 25+75

U mit I

Definitions & Characteristics of Project, Types of Projects. Project Life Cydle, I.
i Prnjmlhwﬁm lmduﬂlﬂn.Tmthudnqiﬂd'hﬁm .

-F.rng‘mTﬂn.lnd nf
| Project Management, Organization WS
| Project |dentilication & Selection: Mmm#MWH ]

i ] Project Screening and Selection, Project Rating Index. Market & Demand Analysis| IEH

- _ﬂpwauTmHFrq-cum i |||1
I MMFﬁwdhﬁmﬂﬂﬁp—dﬂmm 't

| lodirect, Recurring, Mon-Recurring, Fined, Variable, Normal, Expedite

m Financing and Budgeting: Sources of Finance, Social Cost Benefit

Projeol Project Scheduling snd Metwork Analysis: Steps in Hﬂmw .

Network design, lntroduction 1o CPM and PERT, T i

mqﬂwmnmuwmmm

| |nmsmmmmmrmmmwm 1.

| Analysis (EVA) Manned Valus(FV), Eamed Valoz (EV), Cost Yariance (CY), ;_
v Schedule Varunce (SV), Cost performunee Index (CP1), Schedule performunce Index

(5P Project Termination: Types of Terminations, Project

| erpimation Process =

Managing versus leading o project, managing projec! stakeholders, social nétwork

building, qualivies of an effectve project manager managing project eams © Five Stage

o Team Development Model Sitsational foctors affecting tesm development project |

veam pitflls. : il o
Sugpesivd Rewdings:' 4

L mm&MWJml Meredith Broyilll Samuel J. H’Hl
)

l Project Managemen ; Mr. Sanjiv Marwah- (Wiley Dreamiech) M l b
Project- Preparation, Appraisal, Bodgeting and : Chandre Prasanna - TMH)

4. Project Core Texi Book : M R G { Wiley ' |
S, Quantitat] 5 in Management . N [ Vohra . it
F and Small Business Management : M B Shukla BT ._
n

valuation Methods: |3
dﬁﬂmmﬂuthnmuﬂmmzmmmlhddnmdmmw

lﬂh'ﬂ.umuﬂL Ihis will instill in :uu:hn:: a sense of decmsion making snd practical leaming.
Suggested Eqm-.-nl-.-m online courses




| Propmmme/Ciass: Degree | Voar: Third [

m - e |
Course Code; FOOs0602T | ﬂmﬁ.ﬂnpﬁtmfu i
L Ourse cutcomes: . RO A -
ThummH'IHMIIMMHmw aied wiiderstanding about GST smong the sodent. The | ) |
seeks 10 give detailed knowledge 2 the subject matter by instilling them ideas abouwt |
T. The cuteome of the course will be us follows — R
To provide knowledge about indirect tixes before GST, ;1:',,
Y

To provide knowledge about registration and documentation process under GST To
give an overview abowl [ax exenmptions.
1o give un overview about ﬁlin;rd'ﬂﬂm

ﬂmmnkumvmmmm
anuchce o ndiect Taxes peior 1o OST: Overiew of GST . murmrm'r A

 Sefeie.
Decumentntion- Taa Imvoice; Bill of Supply lgzn'm
&:nﬂ#ﬁﬂnﬂmmm GSTR 2, Monthly /

: (31 =
- ﬂrmeMTumm}MﬂIMWﬂ uﬂT 'ﬂm
Wmmwdn.mmwmm 1 4? ”.

ST Port mwmmmmmm L. . _.!:

and Accounts and Assessment: Registration , I"lu-lnle:u‘J.u.liti.ntlan'.u i 1

' j Registration .| Deemed Registration, Procedure w =
S'IW Anunﬂntrl of Repistrmiion, Cancellution of Registation, af

H - Iﬁ:: " —_— 2 T

Mishi, OST Law & Procedure, Taxman.
s ard Servige Tax Asts.

Goads.and Services Tax Rules. Nitve Tax Associates Sasics of GST Thman |

|
- -
Publication on GST umﬂmwwmwr ; J
'
T
1

k|l s |

L
L
3.
4.
3.

Publication a0 GST by mmummu.anmw
| 6. Nitya Tax Associntes of GST Taxman =4 -
Suggested Continuous Evalustion Methods: o ' b
nlﬁﬂnnmﬂmmmimhm wﬂihdﬁ:wmwmwm

Discussag il inst hlﬂunmnfd-ﬂnm ana I#*i




!‘lpilmmdﬂhi:ﬂlpn Year: Thind

' Course/ paper-3
Course Code: FOSG0601T Course Title: Atﬂthl
[Cisurse outeomes:

mmurﬁmhnmmmeMAdmmﬁmm
putcome of the course will be as follows —

1o provide knowledge about Auditing and its different types.
Toprovide knowledge uboul audit procedure and audin of limited companies.
Stadents will get s overview about special mudit recent trends in auditing.

- Credits 4
Max. Marks: 25+75 M.
 Total No. of Lectures- Tutorials-Practical {in howrs per week): L-T-
Umit Topics e
introduétion: Mesning and objectives of Auditing, Types of Audit,
i MMMMA@MMMM . i
ey intermal Conirol, Audit Procedure: Vouching. |- 1, -
i erification of Assets and Labilitics, i R L L
m mm--ﬂhlhlhm..&w- numndm 1

] Audit Audit of Banking Companies, Audh of nsurance

v Efficiency Aodit, Social Audit etc. .L
: _mhmmﬂmﬁmnﬂcmmmﬂ A
Audit .
uditors and Audit Report: Appo , Procedures, Eligibility and
hmﬂnnmrmwm snd Removal of Auditors,
of Auditors, Remuncration of Auditors, Audit report o ol
¥ pn s presentation
y nmnmummuq e
- potacy Auditing i Ll
ﬁcwm Methods 4 1

Inlﬂhﬂnmﬂm inputs the course will hﬂlwwmm HI'!#

ﬁhw%@dﬂnwufm
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Programme/Class: Degres Yiear: Thind B

-.;"I .||é-
, mm-_t |gﬁl .|.| 74 “ e
Course Code: FOSADG04T Course Tale: Imemational Bl o

i ourse oulcomes

[student, The outcome of the course will be as follows -

The nim of the course i 1o buikd knowledge and anderstanding about | nrernntions) 'Ihlhlmﬂq the ::':, :

* o provide knowledge about different mothods of international rade

To provide kpowledge sbout intermational economic institutions. g 4 - ||
, m@ummmwmm.m e 0| E!
Credits: 4 - Compulssty . '1
Max. Marks: 25475 th

'I"dhl ‘No. of Lectures- T uonals-Fractical Llnhnnpl'wﬁ.} L-T-#3

Topics

"’H:.-fhhﬁ

Basics of internationl trade, international trode theories, | | _I ﬁ-. |-Lf'
I of mtcmational trade, restmining forces, rocn! trénds i world| 6 U
I " L
. Foreign yade: Foreign trade & economic growth, bulance of tade, " 4
| valunce of payments, fiee trade, forms snd restrictions |
vy ermmtonal ecanomic institutions: IMF, World Bank, WTO (in :
i jomal economic groupings - NAFTA, L, ASEAN, __ 7
Y mmummnmdh'mwm i R
. nstitutional fnfrastracture for export promaotion in India, projects & i ~
bt ynpmu Tmde Policy: India's Trade policy, export .:'
it nee rketing plun for exports. T
mmm;mmmmh T T "
Sertlement Sysiem, Exchange Rate, Participants, r'_:_ :
ng SPOT And Forward Rates i |
E Virshoey & Bhaischary e, Inlemasional Marketing Y .
nggesied Continuous Fvalustion Methods:
Innﬁnmunmmwhmwﬂlhdﬂww m:n.ﬂmup
mmmﬁhm-mdmmu
#imw b w i ) R h“ ! ||lll.'rlrl' T
[Fmﬂmm




[Hn“ ._ H " T E“_
Course/ paper-1 .
| Gt e FOSBIOTHT | Couss Tl: Enrpreneurshp Develpiment sid S’
I ourse outcomes:

ﬂuﬁﬂﬁmhmﬂﬁqmﬂw.ﬂmﬂ._-' { '-- I__ M
cowrse seeks W give detailed knowledge about the subject matter #%i: o= 1'I
mmﬂ“ﬁmﬂhmwmh?lumhﬂ '

. 1':_-.
. mﬁwplmmmmmmmummmw 11
Khanka, .8.; Entreprengrial Development; S. Chand and Co, 4 THE
3, Kousiae, Arya, Entrepreneurship; Pearson Education '-.1| :‘i{rl-
4, M?qLMHWMﬂWﬁMM Himalaya |
3. Blundel, R und Locken, N EiﬁmuﬁmmMph'mmummm wm e
in addition :}uwm::lh will through Adsignments, ! ﬂmtr 4'
n 0 m be delivered ;
[Hacukions. ummnm.mu‘mmﬂﬂdmm _J.L,_
— "'"I'E‘-L
r

5



Programme / Class: Honours Year. Third
Legue '

Coursel paper-3 !
Course Unde: FOS&0ROIHT [j_'nllwﬁﬂrwm 1 L
S Prucrices
Course oulcomes: :
This course will belp students and develop an overview of indusirial relations. |t alsg

knowledge and understanding of Labour and General Laws.

»  Knowledge of Industrial Relation framework

o Competency 1o understand the imponance of Employee Relation within the
Relation

o Knowledge sbout relevant Laws of HR management

» _Competency tw interpreted and implement the Labour Laws within organizatipn

o Competency w use Collective Bangaining and Grievance redressal Mechanism

& g
Mix. Miliks: 25+75 Min. Passirig Mirks:

“fiotal Mo. of Lectures-Tutorinls-Practical {in hours per week): L-T-P- 3- 1

Uniy Topics T

o | ndusgial Reltions: Role - importance - Trade Unions - Industrial |1

' 'Wd&mhmww 4
Indqm#mﬂt dissatisfaction - Urievianess - Disciplinary
f | Adtion - Domestic Enquiry - Strikes - lockout - Prevention of Strikes - |

i "mewmmmuwimmm
i | Absentesiam, Tumover, Dismissal

Hﬂﬁmm Welfare — Sufety - Hum-rm.nu't_"“_“"""“’:r_“"

i Il
| II I%‘ -I'
1 Wm| -lmhhwﬂmniﬁh Fh-lnl.ﬂiuﬁr

v WM:MMWImﬂmuﬁm i g 11
Rale and Function, General provisions of Bonus Ac _ -
Lais andd Cirntuity Act ) '“;-I
Labour Legislutions in India: Eudﬂmﬂmhﬁﬂu-hinﬁ,* = l:n i
and Scope of Labour Legislations in India, Amendment of Labourt | I-"rhi' """
Y s in Indin, , Labour codes, Limitations of Labour Laws i 4 'Ii.|
Suppested ¥ | I- LA
9. Sreenivasan M.R - Industrial Relations & Labor legislations. ! |
10. Aswathappa K - mmnmmwwm o JI;—. =
11. Subba Rao P - MMMHMM ' i o
12. Mopoppa - Helations, 5. 5.C. mmmdmu&_ ' Ll
Suggented Comtinuous Methads: 3T,

|mmnmmhemhﬂmﬂummnheunwwmmwﬂm
Discussians. This will e ﬂhﬂumﬂdﬁﬂm i




Programme | Class: Honours Year: Third
Degres

Course outcomes:

The wim of the course is W build knowledge, undesstanding and skills in sales m
The course seeka o give detailed knowledgs wboul the wbjec: matier by

sales manngement, The vutcome of the course will be as follows -

To provide knowledge aboul sales parsonnel and salesrmanship,

To provide knowledge about personal selling and focus light on the different

foree

o give an overview about impertance of sales force in crganization,
To give an overview abou concept of distribution chanmels.

Credits: § | o
ghs: 25+75 Min. Passi

R .

Umit Topics
| Introcuction 1 Sales Management: Concept, Evolution of sales function, "
i | mmﬂmm Pﬂ-lﬂl.‘.m-. Functions of N

0, wﬁmmmmmﬂm Y
| Sales Drganjzation and Relationship: Purpose of sales arganizaton, 1ypes H
organization sructures, Sales deparment external relations, Distibutive network
rolations.
ﬁﬂﬂ- Forge Managemeny: Recrudtment and Selection, Sales Training, _
E |]| ' | ;’.-
Distribution Network Management: Types of Marketing Channels, Factors™ 5 [ 20
o affiecting the ghoice of channel, Types of middieman and their characteristics, ‘l:’ 5 --|-i=:44*'£1-
Concept of physical distritution system. s
Sales Control ; An Imroduction . Meaning und Purpse , Sales Control Sysiem | :
Muthods of Sades Contrdl , Methods of Controlling Sales Farce, Marketing Cost
Luhmmﬂmcmmmm-m 1

4. Luandiff. Still, Govond, Sales Managemend
5. Pradhan, Jakate, Mall, Salesmanship & Publicity
_Ehﬂmwﬂhﬂmﬂwu ; it

v




Programmic / Class: Hobours R ¥ eur: Third
Degree

Course/ paper-d
Course Code: FOSSI604HT _ Course Title: Company & Co
Conrse oufcomes: : .
Th.mﬂﬂucmhmhﬂwm:niltﬂhhlhﬂd .
fmong the stodent, The course 10 give detailed knowledge sbout the subject matter by instilling
them basic weas about practices relevani 1o companies. The cutcome of the g

+ To undersiand joint iock compapies und knenwledge about shares and debentures
*  Tohave undersaanding sbout final sccounts and sccounting practices related to smal
' Crodiis: 5 sl
Max. Marks: 15475 Min. Marks. "-.:
M?ﬁ}'ﬁf!ﬂﬂtﬁ?ﬂw {in hours per waek): L-T- ¥ s 4 0

i Topics

Joint Stock Companies: |15 types and share capital, Issue,
b Forfeitiire and Re-ssue of shares, Redemption of
preferenceshancy, lssee and

u ﬂu&&nrm

Accounting for Amalgamation of companies as per Accounting

' " | Suisidird 14, Accounting for Internal reconstruetion, Liguidation of
¢

m Balance Steet of Holding Companies with one
v Subsilfiary only, Statement of Affairs and Deficiency Surplus,

S and Payment Alc. :
mmmmaxwumudmﬂ i
o Account _ Asset chissification . Preparation of Balance Sheet.
Cripta R M, Company Accounts i Tt
1. Reddy, st: ammmmmﬂ# " ...||
s Mongu LR, Mﬂmwwmmm g |1 R
|3 Shukle, MC, Grewal T s and Gupta, 5.C. Advanoed Accounts il |
I.unﬂﬂimﬁm mﬁ o the : ﬂﬂihdﬂ'wmm: I Giroup 1
10 the i course i s ald
iscussi .ﬁ,ﬂ'mm.mummmm M
onllne courses: ........... R R T e Siake 5
LT s el R o et kL Sk A ak 1




"~ ProgrammeC lass: Honours Year: Thind
Degres .

]
G Gt FORGRRRTET = paperd

e Studenis will be able 10 understand the chamcieristics of Project and Project Managemeil Knowledge 1.
e The students will understand the managerisl process akong with tools & techniques asdd in Project ;‘i
nanagement Knowledge NE T
. mmmummmmcurudﬁimmdmmiwﬂmmiﬂhhﬂ-“ﬂ“*"hﬂ"“ME'.”
CPM method for scheduling - by 4 |
s ;ﬂmwtmﬁ":ﬁwmmmiﬂ'wﬂﬁhﬂm““"“‘“““ﬂ’"‘"'“@'i"
planmed activities in project -
Credits: § |
Miax. Miafks: 25773
“Total No. of Lectures-1u

i
L. ¥

- d
1

Lk LT i Tﬂﬁl
g Duﬁniiqql Charncteristics of Proyect, Types of Projects, ProjectLifs
| Mn--ffm Introduction, Tools & Techniques of Project
Progect Team and of

Praject Identificarion & Selection |dertification, Generation of idens, :
t] Project Sereening and Selection, Project Rating Index. Market & . E
Tﬂﬂﬂﬂuﬁrwmmu: .

Projec 4 Fundamental components of Project Cost, Types of Costs: iedt, |
| Indireet, Regurring, Non-Recurring, Fined, Variable, Normal, Expedite costs. Projea
Qi | Financing and Budigeting: Sources ofFinance, Sociul Cost Benefit Analysis (8
Project, Project Scheduling and Network Analysis: Steps in Project Schedulipg ihd-
Neiw [ 1o CPM and P'E“-Tf ) . '.- =
Mm 'ﬁ!l!m:mmmwwém.w__ el
Infermation Systermn. Milestone Annfysis and Tracking Gonit chart. Esrned Malus
! Analyiis (EVA): Planned Value(PV), Esrmed Value (EV), Cost Variance
{SPI). Project Temmination: Types of Terminations, Project
Termmaiion Process

am;h*.-w leading o project, managing project stakeholders, Project
v T:uuﬂﬂuu.ﬂmnr#nﬂ Objectives of Evaluanon , Techniques and Criterja |

L ]

E Project Munagemeni- A Managerial Approschy Jack R. Meredith Broyhill Samuel ). Mariel, Jr (JohnW

& Sons) d |

6. Project Mansgerment | Mr. Sanjiy Marwai- ( Wiley Dresmioch ) i | i

7. Project- Preparati ,nw.mmlwm:mﬁm-m.
'_m(':nr:’fwﬂmk:HR (Wiley] il .4

itntivey Techniques n Management - N [ Vohen (TMH)

8. wm 'wwm M B Shukin

In addition 1o the | inputs the course will be delivered through Assignments,
Discussions. This ﬂl?hmﬂ_nllmﬂmmuuﬁ
Suggested equivilent opline courses:




1 i L |

; W .

‘Ifi' e o

i |

Year: Third - f

A g g aure el %
Course/ Ead _

Course Code: FOBGIGITHT | ﬁ%ﬁﬁtﬁ; : :

Course ouli o I -

course secks to give detailed knowledge about the subject maiter by instilling them
GAT, The ouigame of the course will be as follaws -

To provide knowledige about indiregt tanes before G5T.

To provide knowledge about registration and decumentation provess wnder G8T To
give an overvicw about s gxemptions

To grve an ovesview aboul filing of GSTH,

mmﬂumhmuumwmmmnﬂm S hp—'i':f

fiLal

':r.ﬂu Sl e L CApASory. | i Wi
iy, Mk T577 Min PassingMstes- (190 'l-
m-wm“nmwm L-T-F a-0-] L:;!:: f t H
1 .:?'...::
Unit | Topies N : E::ﬁ-.. |
b { Wi 11 ."-Z.I':.-:. i
+ lisirednciian s Conibiianil Tamewarlof tadiest Taiss Sifire BT Taxaion PwglUMA T T[]/
; umcwuruvummv-—nimhp e ok
4 adicect Taes prior 1o GST; Overview of GST | Sioture of GST SOST. CGET, gar 1| |
I "" - ..' - § .M . T ; lll-."l- I i
mh-ii'r'u- Definition of supply; Place of i .!,,L“"'}','”-'”*'_'rl ETY
sl It ol Bport; Septine o psasis il 1
mmmmmzmmm : .'1 Lo |
Iﬂm-lr. {A) Ragsmation-Perons labbe 1 I !_j : i
| Compulsary fegisiration, Pm&mﬂﬂqmﬂnm'&mhmm . !:I ,

Tax lovoice; Bill of Supply; Receipt VoucherPaymeni Y oucher, 1
?W%Mmhm:ﬂm Monthly | Quastprly R i

of Heform
Inraduction, Concept of Inmst Service Disribinor Legal Fo
\Distribution of Credit, Claiming Input Tax Cradit for inputs goods, Claiming I

)l
- $ ;FNMMLTEMIH}B:MIMMMN
mmmmﬂwthmmT
T Portali Iamtduction, GST Eco-system, OST Savidhs Provider

"ally intexface Eﬂmgum:pnymmly.m
nmﬂplnﬂm & security controls, Creating & m
| types, Alering and deleting masters, Contra, F i, R
Hnm.uidpl.. Purchase. ond Debit/Credit notes, Simple and numpumul.]-mul

m :
7 .u_imuim,usumtﬁm“. Fscman,
8. Goodsand Tax Acts, el
%, Rejevant Goods and Services Tax Rules. Ninwa Tax Associares Basics af GST

10. Publication 00 GST by the Instinte of Chartered Accountants of Tndia il

LL. Publication on €35T by the Centrul Board of Exvise ind Customs
: 11 Hﬂj-'l Ful, Agsociites Bagics of GET Taxmian
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Programmme'Class: Hosours Year: Third | ' ¥l
HE ; 1) SR i ‘Ii_:‘
. Course/ paper-3 .['Irﬂ 1 i
Course Code: FOSGOBOIHT Course Title: Auditing | i i
& Ethica 1 - J
i Durse ouloomes: . \
mwmwwtmmmmm‘mummﬁhiﬁp T | H
outcome of the course will be as fallows ; |
To provide knowledge about Auditing and its different types, | h f‘
To provide knowledge about sudit procedure and awdit of Himited companies. { {'IL ¥
ﬂuﬁuuudﬂpiuuumhﬂﬁquiludﬂwmm“ﬂh!. {43 |
.I He |
T (]
i |
Uai 1
niroduction: Meaning and objectives of Auditing, Types of Audit, | | | [T
1 m_aﬂ.mwnnmmmmwu e ! ! i
4 ! |80 Jeheny
Systé: Tniernal Comvol, Audit Procedure: Vouehing. | -1 | (1]
ﬁﬂum:l_l..hl:ﬂkh. i | |

udit: Audit of Banking Companies, Audit of nsurance
4 Audits of Educational Institutions, Audit of Cooperative
v Eﬂﬁmrﬁudt.ﬂndﬂmm

iww

| et fat ot |||:
i ﬂlmﬂmﬁk&%lwﬂmlm
ty, Professional competence, Confidentiulity,
ol behpvior, Code of Conduct, Fundamental

';H'H

& f

|'.,”I ||

If ".|l o
%.._ﬁﬂww 1 .
Suggested Contimuous - Evaluat iy ' : !_I
nlﬁﬂmmww Htmuwlllh-:ﬁdiwﬂlhmug_h m i1
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Progrusmane/Class: Honeurs Year: Thind fisth | '

T

RN Course/ paper-& I

Course Code: FOSG0604HT Course Title: International T
DUTRE oRiComes;
Thmdﬁ:mhumhiumhdp-ﬁmmmlmﬂ :
istudent. The outcome of the course will be us follows - i
rﬁmmmmmmmﬁmm.
* T provide knowledge about intemational economic instilutions.
»_ Students will gét an overview about india forel

I" h-! mwmnm&mmﬂrm ____l
" |balanke of payments, free ade, forms snd restrictiarns. fid i
i I‘"""" econamic insttotions: IMF, World Bank. WTO (in
m hrief), Regional economic groupings - NAFTA, EU, ASEAN, i | it
. m;r. e

"F"‘T' n trade: Recent trends in India's foreign trade. L |

o mmﬂmhmmﬂnanME: 1A 1
congultaney exports. Trade Fuih;- |IﬂulTﬂihpﬂ1L",l‘ expon a H: !
._.1-_-.-_, wrketing plan for e A
Global Mark wrmmm:ﬁ

o mmpmnmdpuﬂhdn:, L‘nmpﬂu* I ,I
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~uggestsd b o (e Iy 14 -
. ,-....,‘_ mm | vl ] | {h
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1 P'.[t'_ hﬂhﬂwm-ﬂl be delivered et
| in studer l_:ni’muﬂ:hlujﬂ;ﬂ
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